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Introduction

University Technical Colleges (UTCs) provide 
an educational journey with a destination at the 
end. This is achieved through the combination 
of strong employer and university engagement, 
the provision of relevant technical and academic 
curricula, and the dedication of UTC staff. In 
turn, this unique form of education ensures that 
UTC students leave with the qualifications, skills, 
attitudes and aptitudes to be highly employable 
and successful in life. We are proud of each and 
every one of our leavers from the 48 UTCs across 
England. By joining their local UTC at 14 or 16 
years of age, they made an active choice  about 
their one chance at education. 

This report highlights the successful outcomes 
which were made possible by that important 
decision. As well as an analysis of the destination 
data of summer 2020 UTC leavers, included in 
this document are individual student stories. 
Baker Dearing is very grateful to the staff at 
UTCs for delivering comprehensive information 
in a very short space of time. As well as providing 
the destinations of Year 11 and Year 13 leavers 

Summary
Once again, students progressed to outstanding destinations after leaving their UTC in summer 2021. The following 
are some of the highlights this year:

• A higher percentage of Year 13 UTC leavers started university this year than historic national averages. Whilst 
UTC apprenticeship starts fell compared with last year, they remained far superior to national averages, with over 
60% at higher and degree levels. 

• Whilst female students accounted for just 26% of Y13 leavers, arguably they achieved better destinations: a 
higher percentage went to university (69% vs 50% for boys), a greater percentage attained higher apprenticeship 
destinations (71% vs 62%) and a lower percentage were categorised as NEETs.

• UTCs had the same percentage of disadvantaged students as national averages, but this year sent a greater 
percentage of disadvantaged boys, girls, white and BAME students to university.

• UTC students typically took science-related subjects (72% vs 42% nationally at university). Engineering was the 
most popular, at 30% of total university course choices. This was over five times the national average.

• Apprenticeship starts after Year 13 remained focused on STEM-related areas of the economy. Over 60% of starts 
were in engineering and construction, and a further 15% in computing and digital media.

• UTC leaver destinations at Y11 were also impressive. This year a higher percentage (44%) remained at their UTC 
for sixth form, a greater percentage than national averages started an apprenticeship (with half progressing to an 
advanced level), and there were very few NEETs. 

As with previous years, the destinations achieved by UTC students, particularly into STEM areas of the economy, this 
year were excellent. This is all the more remarkable given the higher level of uncertainty and disruption within the 
economy as a consequence of the Covid-19 pandemic. However, because UTCs offer a profound level of employer and 
university engagement, our students are able to make informed choices about their career paths when they finish 
with us. This also means that they are in high demand from employers and universities alike, who value our students’ 
mix of technical skills and personal attributes. We are thrilled with the destinations achieved by UTC students this 
year, but not at all surprised.

(normally at 16 and 18 years of age, respectively), 
this year we have looked at the gender, ethnicity, 
and other classifications of UTC students to gain 
a more detailed understanding about the value of 
this relevant form of education. 
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% progressing to university

Data for Year 13 leavers only
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UTC specialism No. of UTCs % boys % girls % university

Construction

Creative media 

Digital

Engineering

Health

Science
UTC programme

6

5

16

34

8

10
48

78%

39%

74%

82%

47%

75%

74%

22%

61%

26%

18%

53%

25%

26%

44%

51%

47%

51%

79%

63%

55%

Student leaver characteristics

Gender
UTCs have a disproportionate percentage of boys at both Key Stages 4 and 5. Nearly three-quarters of all UTC 
leavers (74%) at Year 13 in the summer of 2020 were boys. 

Gender by specialism
Specialisms on offer at UTCs influence the gender-mix. Most UTCs offer two specialisms, which mainly fall into 
six categories: construction, digital, health, engineering, creative media, and science. Those UTCs offering 
health or creative media recruit a much higher percentage of girls. In the case of health specialisms, a much 
higher percentage of students also progress to university.
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Ethnicity
As a national programme, it is unsurprising at Key Stage 4 that the mix of ethnicities at UTCs is in line with 
national averages. About three-quarters of UTC students are from white backgrounds, and the remaining 
quarter from Black, Asian, and Minority Ethnic (BAME) backgrounds. The picture is a little different at post-
16, when UTCs have a higher percentage of BAME students. This is in part due to the proportionately higher 
number of students on roll in the sixth forms of UTCs in urban areas, particularly London.
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UTC students with black ethnicity are three times 
as likely to start an apprenticeship than national 
averages. 

Devan Josiah Wesley studied A level geography, 
AS physics, level 3 engineering and an EPQ 
at Greater Peterborough UTC. He’s now 
studying for a degree level apprenticeship in 
systems engineering; focusing on electrical and 
electronic engineering, with Z-Tech.  
 
“I joined the UTC in Year 10, with aspirations of 
becoming an architect,” he says. “The idea of 
designing objects which people use every day, 
without thought or even effort, was interesting 
to me.
 
“Whilst at the UTC I was exposed to 
many of its sponsors. It was always in 
my mind to leave a good impression 
on those visitors, from the array 
of sponsors the UTC had. I gained 
practical skills which other sixth forms 
didn’t present, which were bettered 
in the enrichment activities the UTC 

hosted. I spent my enrichment time 
working on Green Power with a team of 
friends, designing and manufacturing an 
electric kit car.” 

Devan was offered a degree level apprenticeship 
with Z-Tech, one of the UTC’s employer partners. 
“I completed work experience at the company,” 
he says. “After I’d completed my exams in Year 13 
they offered me a degree level apprenticeship in 
systems engineering. I now study electrical and 
electronic engineering.  
 
“I believe that if I knew my destination as a junior 
systems engineer I would have been able to better 
apply the resources available at the UTC. Most 
importantly, my UTC gave me the opportunity to 
be able to interact with companies, giving me an 
insight to aspire to.”  

98
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Special educational needs and disability
UTCs have a disproportionately high percentage of students with special educational needs and disability 
(SEND) at Key Stage 4, where one in five UTC students fall into this category, almost twice the national average. 
At Key Stage 5, UTC percentages of SEND students are in line with national averages.

UTC students with special educational needs are much 
more likely to start an apprenticeship than national 
averages.
Harry Durant joined South Devon UTC in 
2017, leaving in 2019 with outstanding grades 
in BTEC Level 3 in Engineering. He had been 
inspired to work in the field of engineering 
from a young age, and his dream is becoming 
a reality after successful appointment on a 
degree level apprenticeship with Cyclerval 
UK, part of Groupe TIRU.    

“When I was deciding on my sixth form 
college I looked at the other engineering 
colleges. But when I visited the UTC I was 
shown around by the headteacher – he was 
very inspirational and asked me to consider 
studying all areas of engineering and not to 
specialise yet, he wanted me to have a broad 
knowledge of all engineering specialisms.  I 
was also very impressed by the facilities at 
the UTC,” he says.
 
“Now I work as an apprentice electrical 
engineer for Cyclerval UK – it’s part of 

Groupe TIRU, a French company that is a subsidiary 
of EDF. We’re a power plant where we produce energy 
from waste. I’m studying electrical engineering – my 
employer is sponsoring me to complete my studies and 
I work four days a week and study one day a week,” he 
adds.

This is the first degree-level apprenticeship programme 
offered by Cyclerval – Harry’s preparation for interview, 
along with his extensive portfolio of skills and work-
related experiences, ensured that he was the successful 
candidate.  

“The UTC was the stepping stone that put me ahead 
of the other applicants because of what I’d studied and 
they had not,” says Harry. “It also gave me the study skills 
and practical skills that I need now.  At the UTC I was 
studying the extended diploma in engineering which 
often required juggling/prioritising many assignments 
at once. This is still needed now, as I work four days a 
week and study one day a week and therefore continue 
to have to juggle working and studying.”

11



12 13

Harry is severely dyslexic and has received 
specialist support and encouragement from 
the UTC during his time there. His mother, Liz 
Durant, works at the college as the Assistant 
SENDCo, and specialises in dyslexia.

“Harry has never given up on himself. He has 
accepted the support and the encouragement 
of him to pursue the activities that he was good 
at, such as becoming a sailing instructor, which 
has then given him the interpersonal skills to 
communicate, which is a strength,” she says. 
“Although he has had support, he had to do what 
he needed to do to secure the job. Along the way, 
he had many knock-backs and moments of self-
doubt, particularly with positions that required 
written tests in the interview process. It was his 
resilience that helped him to pick himself back 
up and not give up.”

Harry has found the solution to his literacy 
challenges through the use of technology.  
Adaptive and accessibility features of his laptop 
enable him to comfortably complete report-
writing and assignments in the study element of 
the apprenticeship.

Disadvantage
Measures of student disadvantage* show that UTCs have broadly the same percentages as the national average 
at both Key Stages 4 and 5. However, as a national programme, the range across UTCs is understandably very 
wide. For example, inner city UTCs have significantly higher percentages: two-thirds of all Key Stage 5 leavers 
from Mulberry UTC, situated in Tower Hamlets, come from disadvantaged backgrounds.

12

* The educational definition of disadvantage is: For students aged 16 and younger, an entitlement for schools to 
receive Pupil Premium funding to support the learning of that pupil, for students aged 16 and over, an entitlement 
for the school or college to receive additional funding for the student from the DfE’s 16-19 Bursary Fund.
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Student leaver destinations 

Year 13 leaver destinations
Over half of all summer 2020 UTC leavers at Year 13 started at university this autumn. At 55%, this proportion 
was ten percentage points higher than the previous year. By contrast, at 13% the percentage of UTC students 
starting apprenticeships was down considerably from 22% in 2019. This was in large part due to the perilous 
state of the economy caused by the Covid-19 pandemic. Despite this, the percentage starting apprenticeships 
was still twice the historic national average, which will have also declined considerably for the current year. Just 
3% of all UTC leavers at age 18 this year were reported not to be in education, employment, and training (NEET).

Level 3 leavers UTC National
20192020

Higher education (university)

Apprenticeship

Employment

Other education destination (FE college, UTC)

Other destination (gap year, moved abroad)
NEET
Activity not captured

Total

55%

13%

12%

7%

7%

3%

3%

100%

45%

22%

13%

5%

5%

11%

100%

50%

7%

22%

10%

0%

8%

5%

100%

UTC leavers are two to three times more likely to start 
an apprenticeship at 18 than national averages. 

Following the completion of his studies in 2020, 
Lincoln UTC graduate Thomas De Serio secured 
full sponsorship from P&O Ferries to complete 
a Higher National Diploma Training Programme 
in marine engineering, in association with the 
British Merchant Navy at the Humberside 
Maritime College. 

The Merchant Navy offers a well-paid career. 
During his course Thomas will be paid a good 
salary – known as a training allowance. Once 
qualified as an Officer of the Watch he can 
expect to earn between £22,000-£30,000 per 
year as a starting wage, earning from £40,000 
to £80,000 as his career develops.

“I’ve always been interested in engineering, 
and the UTC gave me the opportunity to focus 
on the subject in depth and with excellent 
facilities,” he says. “I knew that it would provide 

me with the best opportunity to succeed in the 
industry in future. My previous school didn’t 
offer engineering as a subject. During my time 
at the UTC I studied engineering manufacture 
and engineering design at GCSE, and an 
extended diploma in engineering in the sixth 
form. I gained lots of key skills and experience 
that helped me to secure the next step of my 
career.”

Thomas studied a core curriculum of specialist 
STEM GCSEs followed by a BTEC Level 3 
Extended Diploma in engineering (equivalent 
to 3 A Levels). Thomas says: “Studying at 
the UTC for the past four years has allowed 
me to focus on the subject of engineering 
in depth. With excellent facilities, I had a 
wealth of experience to draw upon during the 
apprenticeship application process.”

15
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“I feel so lucky to have 
secured sponsorship 

from P&O, as it means my 
tuition fees will be paid in 
full and I will also be able 

to earn whilst learning. 
I’m looking forward to an 

exciting career at sea! I’m 
currently in my first stage 

of my training, which is 
26 weeks long. Following 
this, I embark on my first 

sea phase of training.”

16

Year 13 leavers by ethnicity
While UTC student leaver destinations to university track national averages for different ethnic groups,  
apprenticeship destinations for UTC students are much higher for all ethnicities.

Level 3 leavers

University

Apprenticeship

Employment

NEET

White

UTC National

Mixed / dual background

UTC National

Asian/ Asian British

UTC National
Black/ Black British

UTC National

48%

15%

15%

4%

45%

8%

27%

8%

55%

14%

13%

1%

52%

5%

21%

9%

70%

6%

7%

0%

67%

3%

10%

7%

63%

10%

6%

0%

64%

3%

12%

7%
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UTC students who start an apprenticeship are much 
more likely to do so at higher and degree levels, 
representing 6x the national average.

Narveer Kaur Toor studied a UAL Level 
3 Extended Diploma in Creative Media 
Production and Technologies at Global 
Academy. After receiving a merit, she’s gone 
on to become a digital marketing apprentice 
at the BBC. 
 
“One of the main reasons for me wanting 
to join the Global Academy was due to the 
connections that the school had access to,” 
she says. “This was very important to me, as 
I knew that the industry that I wanted to join 
would be very connection based. Not only 
that, the majority of the teachers were from 
a media/ marketing background, meaning 
that I knew that my teachers would be able 
to help advise me on what essential skills I’d 
need to get to the next stage after education.”

Narveer felt that the work experience she 
received at Global Academy was valuable. 
Being encouraged to create a LinkedIn 
profile and portfolio to help with building 
contacts in the industry was something she 
wouldn’t have got from her previous school, 
she admits.

“All the skills I have learnt at school really 
did prepare me for my apprenticeship – for 
example, planning documents and deadlines 
for course work,” she says. 

“The most important lesson 
the school taught me is 

that you must go the extra 
mile. Every student in the 

country does the same 
thing at school but to make 
yourself stand out you need 

to have projects outside 
of school, whether that be 

creating films to making 
mini marketing campaigns. 

This really helps, not only for 
applications for university 

or apprenticeships but also 
helps with strengthening 

your skill set.”

18 19
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Level 3 leavers Girls
UTCs National

Higher education (university)

Apprenticeship

Employment

Other education destination (FE college, UTC)

Other destination (gap year, moved abroad)
NEET
Activity not captured

Total

69%

9%

9%

4%

7%

1%

1%

100%

51%

6%

24%

8%

0%

3%

100%

Boys
UTCs National

7%

50%

14%

14%

8%

8%

3%

3%

100%

46%

9%

23%

8%

0%

5%

100%

9%

21

Year 13 leavers by gender
A much higher percentage of girls at UTCs than boys progressed to university this year. This is in part due to 
national tendencies, in which a greater proportion of girls start university after Level 3 study than boys, but also 
due to the specialisms on offer across the UTC programme. Most health-related pathways require a degree; 
therefore almost 80% of leavers from UTCs offering this specialism progress to university. This UTC specialism 
is also more popular with girls. The very low percentage of female NEETs this year is also noteworthy.
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Year 13 leavers by disadvantage
UTC students from disadvantaged backgrounds are more likely to start a degree or an apprenticeship, or 
not to become unemployed, when compared with national averages. This is an excellent achievement for 
the programme.

Level 3 leavers Disadvantage

Higher education (university)

Apprenticeship

Employment

Other education destination (FE college, UTC)

Other destination (gap year, moved abroad)
NEET
Activity not captured

Total

Non-disadvantage
UTCs UTCsNational National

60%

9%

11%

8%

7%

1%

3%

100%

46%

6%

22%

11%

0%

12%

4%

100%

54%

13%

12%

7%

7%

3%

3%

100%

50%

7%

24%

8%

0%

7%

4%

100%

Year 13 leaver university starts by disadvantage
Indeed, when looking at progression to university for students from disadvantaged backgrounds, by gender or 
ethnicity, in all categories UTCs send a higher percentage than national averages.

23
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Shervin Ventura completed courses in 
creative digital and engineering at Ron 
Dearing UTC, receiving a distinction* in 
creative digital and double distinction* in 
engineering. He’s gone on to study a three-
year (BEng) Hons in motorsport engineering 
at the University of Derby.

“Ron Dearing UTC was the best place for 
me to study engineering,” he says. “I had 
friends going there and I knew some of the 
teachers. I thoroughly enjoyed it and it was a 
great experience. I started in the sixth form 
and I’m really pleased I made the decision to 
study there.

“The employer partners are really great. 
They offered us fantastic opportunities and 
taught us so much. I also had the chance 
to become a reporter for the Freedom 
Festival in Hull and gain a lot of knowledge 
about social media and photography via the 
collaboration between the festival and the 
UTC. The UTC helped us with our CVs and 

we went to the University of Hull to learn 
more about writing and referencing, which 
has helped me with my current university 
work. The teachers equipped us with 
positive skills for the future and were very 
supportive. The equipment they have at the 
UTC is also fantastic. They gave me a lot of 
support around my next step after sixth form 
and we talked about university and planning 
ahead, which gave me a confidence boost.”

Shervin says he feels he’s settled into 
his course better because of his UTC 
experience. 

UTC students are 5x more likely to take engineering 
and technology at university than national averages. 

 “What I’m doing at 
university is similar to 
what I studied at Ron 

Dearing UTC – it makes 
my university experience 

easier and has given 
me an advantage on the 

course I’m doing.” 

24 25
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Year 13 university course choices 
A much higher percentage of UTC students attending university choose a science subject when compared with 
the country overall. This year, 72% of UTC leavers started a science degree course, which is 30% higher than for 
students in general. Within this, 30% of UTC students took an engineering and technology course – five times the 
national average. The focus on STEM subjects at university, as can be seen in the table below, is equally impressive 
for both girls and boys.

HESA degree course classification English universities UTCs
Girls Boys

Medicine & dentistry

Subjects allied to medicine 

Biological science 
Veterinary science

Agriculture & related subjects

Physical sciences
Mathematical sciences 

Computer sciences
Engineering & technology 
Architecture, building & planning
Total science subjects

2%

Total Girls Boys Total

15%

12%

0%

1%

3%

1%

1%

2%

1%

39%

2%

4%

9%

0%

0%

5%

3%

10%

11%

3%

47%

2%

10%

11%

0%

1%

4%

2%

5%

6%

2%

42%

1%

17%

15%

1%

0%

5%

1%

3%

13%

5%

62%

1%

3%

5%

0%

0%

5%

1%

13%

38%

12%

78%

1%

8%

8%

0%

0%

5%

1%

10%

30%

10%

72%

English universities UTCs
Girls Boys

Social studies

Law

Business & administrative studies  
Mass communications & documentations

Languages 

Historical & philosophical studies
Creative arts & design 

Education
Combined 
Total non-science subjects

12%

Total Girls Boys Total

6%

15%

3%

5%

3%

12%

5%

0%

61%

9%

4%

22%

3%

2%

4%

9%

1%

0%

53%

11%

5%

18%

3%

4%

3%

11%

3%

0%

58%

2%

3%

9%

4%

1%

3%

9%

3%

5%

38%

0%

1%

7%

2%

0%

1%

4%

0%

7%

22%

1%

2%

8%

2%

0%

2%

5%

1%

6%

28%
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Seven in ten UTC students take a science subject at 
university vs four in ten nationally.

Nathan Golby studied A level maths, further 
maths, chemistry and physics at Scarborough 
UTC, gaining A* A A A respectively. He has 
since gone on to study an integrated Masters 
degree in nuclear engineering at the University 
of Birmingham. 

“I joined the UTC to get more customised 
and engaged learning as traditional schooling 
hadn’t challenged and pushed me as much as 
I’d liked. I felt that the atmosphere of the UTC 
would allow me to push myself further and get 
more out of my education,” says Nathan. 

“The UTC gave me great extra-curricular 
activities like Greenpower and the Junior 
Leaders Field Gun Competition. It also gave 
me links to industry that allowed me to have a 
much more specialised and interesting work 
experience, with companies like Osprey and 
interesting talks with companies like Unison.”

Nathan felt that the hands-on engineering 
experience he gained at the UTC gave him the 
edge when it came to his university studies. 

“I think the most valuable 
skill the UTC has taught 
me is maturity. Because of 
the adult atmosphere and 
the personalised learning I 
received at the UTC, I was 
treated and respected as a 
fellow peer. I wasn’t looked 
down upon by the staff like 
most educators do, but 
treated like a peer in terms of 
respect,” he says.

“This meant I had to act with the same level 
of maturity the staff gave me in return, which 
helps with my university life with dealing 
with people and the ways I attack my course 
material. It wasn’t a lesson I necessarily 
expected to learn attending the UTC, but 
it’s a most welcome one. The practical skills 
I learnt at the UTC also often help with 
experiments and visualising processes we 
learn in more course which could seem more 
abstract and difficult otherwise.” 

28 29
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Year 13 university destinations
Once again, Coventry University topped the list for the most popular university destination for UTC students. 
This year, the university took 85 UTC students from across the programme, mainly to study engineering-related 
courses. Aston University and Sheffield Hallam were the 2nd and 3rd most popular university destinations for UTC 
students, respectively.

University Percentage of students
Non-STEM

Total
STEM

Cum. % of 
totalNo.

Students
1

2

3

4

5

6

7

8

9

10

Coventry University

Aston University 

Sheffield Hallam University 

Liverpool John Moores University 

Birmingham City University

Nottingham Trent University 

Kingston University 

Loughborough University 

University of Bristol 

University of Hertfordshire 

8%

2%

15%

10%

26%

18%

12%

13%

30%

26%

92%

98%

85%

90%

74%

82%

88%

87%

70%

74%

85

52

46

41

34

33

25

23

23

23

7%

11%

14%

20%

23%

25%

27%

29%

30%

32%

University Percentage of students
Non-STEM

Total
STEM

Cum. % of 
totalNo.

Students
11

12

13

14

15

16

17

18

19

20

University of Hull 

University of Portsmouth

Greenwich University 

University of Lincoln 

London South Bank University 

UCLAN

Brunel University 

De Montfort University 

Queen Mary, University of London

University of Birmingham 

4%

43%

42%

27%

19%

21%

17%

22%

24%

12%

96%

57%

58%

73%

81%

79%

83%

78%

76%

88%

23

23

24

22

21

19

18

18

17

17

32%

34%

36%

38%

39%

41%

42%

44%

45%

46%

Total 28% 72% 1269
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Kieran Vickers joined UTC Derby for a pre-
apprenticeship course in engineering. After 
completing the course and also studying 
business, achieving distinction, merit, merit, 
he went to university to study aerospace 
technology at Coventry University. 
 
“I moved to the UTC because it was more 
specialised in terms of engineering and 
offered a more practical course,” says 
Kieran. “Even though my old school offered 
engineering, they didn’t have the same level 
of facilities or links with top employers like 
the UTC, and it was mainly written work.”

During his time at the UTC Kieran did a 
number of employer projects. “I enjoyed 
taking part in the Field Gun competition with 
the Navy, and have had opportunities to link 
my studies with top employers. One unit I 
studied linked with Toyota and they briefed 
us with designing a system/product that 
would enable the 16 valves to be fitted that 
could be used within a production system. 

That is an experience I wouldn’t have had at 
my old school.”

Kieran felt that the opportunity to do hands 
on projects work was a big advantage for 
him, helping him to become more confident. 
“The UTC brought a practical and hands-on 
side to engineering, which is more up my 
street and made my experience better,” he 
says. 

“I’m really proud of my experience at the 
UTC. I’ve built my confidence through 
employer engagements and through doing 
things practically. I never used to be able 
to speak with large groups of people and 
now I am happy talking in those situations. 
I wouldn’t have got where I am now without 
the UTC.

After university, Kieran hopes to work 
in management in engineering, running 
projects supporting the maintence of 
aircrafts. 

Coventry University is the most popular 
destination for degree courses, with 85 students

“If you come to the UTC 
it’s a great opportunity to 
learn about the different 
areas and routes you 
can go down within 
engineering. You can get 
a feel for what you enjoy 
most and work towards 
your own individual 
goals.”

32 33
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When compared with the national picture for apprenticeship starts for school and college leavers who have 
completed a Level 3 course, the percentage of UTC students starting at higher and degree levels is about 6x the 
historic national average.

The impressive level of apprenticeship starts was equally strong for both genders. The percentage of girls 
commencing an apprenticeship at a higher or degree level was over 70%.

Year 13 apprenticeship destinations
Once again, the majority of UTC leavers starting an apprenticeship did so at higher and degree levels. This 
year, 63% of students started an apprenticeship at Level 4+, and nearly one quarter (23%) started a degree 
apprenticeship. These figures are broadly the same for disadvantaged and non-disadvantaged groups. 

Level 2 or not given
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71% of female UTC leavers who started an 
apprenticeship did so at a higher or degree level.

Hana Hinton left Scarborough UTC and is 
now enrolled on the Dyson Academy degree 
apprenticeship at the University of Warwick.

Hana already knew she was interested in a career 
in electrical engineering, so she studied maths, 
further maths, physics and electrical engineering 
at her UTC, gaining two A*, an A and a distinction* 
in her electrical engineering course. 
 
“I joined the UTC for the engineering specific 
curriculum and the opportunities within 
engineering,” she says. “I wanted to be prepared 
for a work environment, which the atmosphere 
at UTC provided.
 
“Being at the UTC gave me the opportunity to 
compete in many extra curricular activities, 
which would not have been offered at a traditional 
school. In particular, I found competing in F1 In 
Schools gave me so many opportunities. We 
competed at the World Finals of F1 In Schools 
– it increased my knowledge of engineering, 

marketing and business, as well as increasing 
my confidence as I was pushed out of my 
comfort zone. From this, I got to be a member 
of the Williams Engineering Academy, where ten 
students from around the world are chosen to 
be mentored by engineers at Williams. 
 
Hana is now based in Warwick, at the Dyson 
Institute of Engineering and Technology. 
She works as an undergraduate engineer 
for Dyson whilst completing an engineering 
degree apprenticeship at Warwick University. 
She developed a range of interpersonal skills 
alongside her practical skills at the UTC, 
including problem solving, independence and 
public speaking. 

“The UTC provided me with the skills I need to 
go straight into the workplace as an engineer,” 
she adds.

11. “My knowledge of 
electronics and general 
engineering from my time 
at UTC has been invaluable, 
and I’ve noticed that I am 
confident in these areas, 
whereas a lot of students 
from traditional schools 
have not encountered 
them before. I was able 
to adjust quickly to the 
work environment and 
was confident talking 
to engineers thanks 
to my time at UTC, as 
the UTC provided many 
opportunities to develop 
the skills necessary to be a 
successful engineer.”
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Similar to university starts, most UTC students commencing an apprenticeship did so in STEM areas of the 
economy. Over 60% of starts were in engineering and construction, and a further 15% in computing and digital 
media. The following organisations ranked highest for the number of UTC leavers at age 18 joining, either to 
start an apprenticeship or to commence employment. For the second year running, The Royal Navy topped 
the list as the most popular.

The following organisations ranked highest for the number of UTC leavers joining at 18 either to start an 
apprenticeship or into employment. For the second year running, The Royal Navy topped the list as the 
most popular.

OrganisationNo.

1

2

3

4

5

6

7

8

9

10

Royal Navy

Royal Air Force

Global

Siemens

BAE Systems 

NHS

Tesco

British Army

National Grid

Sellafield 

Apprenticeship Employment Grand total

11

12

13

Spencer Group

Amazon

Cisco

16

10

8

7

6

3

1

1

5

5

5

1

4

8

1

3

5

6

3

24

11

8

7

6

6

6

5

5

5

5

4

4
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Ole Fletcher studied a BTEC Level 3 
Extended Diploma in Engineering at UTC 
Warrington. He graduated with three 
distinction stars, alongside the nine GCSEs 
he gained at the UTC. He has just started 
an aircraft maintenance apprenticeship 
with Boeing.
 
“I joined the UTC as I saw it as an 
amazing opportunity to develop employer 
relationships, gain the relevant skills of the 
working world and have the opportunity 
to have a practical based education,” he 
says. “The UTC was a time of constant 
opportunities that I would never have had 
at my old school. There were regular trips 
to employer workshops such as visiting 
Stanley engineering, NMCN, Jaguar 
Landrover – and many more. We also had 
regular trips to the university sponsor, 
Manchester Metropolitan, to carry out 
parts of our course. The UTC is nothing 

like my old school in the sense it provided 
a relevant curriculum to the industry I was 
wanting to go into.”
 
Ole has just moved to Cardiff to start an 
aircraft maintenance apprenticeship with 
Boeing. “This involves studying at the 
ICAT centre for a year in Cardiff, moving 
to Scotland to work on military planes at 
RAF Lossiemouth and finally moving to 
London for a year to work at Gatwick on 
commercial aircraft,” he says.

“I feel that my UTC experience 
helped me do well in my pre-
employment assessments and 
interviews. I was able to discuss all 
the things I’d done at UTC and the 
experience I had gained. This left 
them surprised at how much I had 
achieved in a short space of time.”

81% of apprenticeship starts are in STEM areas of 
the economy. 

Ole believes the UTC helped him gain a 
number of skills that have improved his 
employability, including: 

• confidence
• resilience
• initiative
• trying out relevant work experience.  
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Year 11 leaver destinations
This year, a higher percentage of UTC leavers at Year 11 remained at their UTC when compared with last year 
(44% vs 38%). Those  students who chose to leave went on to attend a local Further Education College (33%) or 
Sixth Form College (12%). A small percentage (6%) started an apprenticeship, but this figure was higher than the 
national average and the recorded NEET figure at just 1% was very low indeed.

Year 11 destinations

Apprenticeship

FE College

Sixth Form College 

Employment
Gap year/travelling
Moved abroad 
Other
NEET
Not known
Total

Number UTCs 2020 National

181

957

356

35

1

3

41

17

49

2918

6%

33%

12%

1%

0%

0%

1%

1%

2%

100%

4%

37%

11%

3%

0%

0%

0%

5%

1%

100%

UTC / own school Sixth Form 1278 44% 38%

Of those students starting an apprenticeship at age sixteen, about half started at Level 3, which is twice the 
national average. About 70% of all apprenticeship starts at this age were STEM-related.
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Oli Germain left UTC Portsmouth last 
summer to take up a technical apprentice 
role at Rolls Royce Motor Cars. He studied 
for nine GCSEs with great results, including 
a 7 in maths, physics and chemistry an 
8 in design and technology and merit in 
engineering (level 2).
 
His local college didn’t meet his expectations 
or offer the courses and education he was 
looking for, he says. “Hands on engineering 
was definitely the biggest opportunity that 
my UTC gave me – along with working with 
employer partners. The smaller range of 
courses which offered STEM learning was 
also an advantage. I also got the chance 
to mix with likeminded students, in a more 
adult atmosphere. That was a very attractive 
prospect,” he adds.
 
He’s now a second year technical apprentice 
at Rolls Royce Motor Cars in Chichester. 

He says: “UTC Portsmouth definitely 
prepared me for the apprenticeship, and the 
engineering experience has allowed me to 
approach the current course in a confident 
way. It taught me to be confident and follow 
my interests. 

“I had a great time at UTC. I learnt many life 
skills from the variety of enrichment and 
training offered to me as well as making 
many life-long friends. Without my work 
placement at Raymarine I really don’t think 
I would have even applied, let alone get 
interviewed for my current job. I achieved 
better GCSEs than I was predicted due to 
the dedication and expectation from the 
teachers and staff at UTC Portsmouth.”

UTC students are more likely to start an 
apprenticeship at 16 years of age than the national 
average.
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Methodology & references

• All data collected, compiled and analysed by the Baker Dearing Educational Trust (“Baker Dearing”) between 
September and December 2020.

• All UTC student data self-reported to Baker Dearing by 48 UTCs for individual learner destinations after Y11 
and Y13. All data anonymized and GDPR compliant.

• Comparisons to national statistics for Y13 destinations are against state-funded school and college Level 3 
leavers compiled by the Department for Education. The latest publicly available data relates to 2017 school 
and college leavers and their subsequent sustained destinations in 2018, which was published in February 
2020. https://www.gov.uk/government/statistics/destinations-of-ks4-and-16-to-18-ks5- students-2018. 
Therefore, UTC data and DfE comparisons are from different leaver cohorts.

• Comparisons to national statistics for Y11 destinations are against state-funded school leavers compiled 
by the Department for Education. The latest publicly available data relates to 2017 school leavers and their 
subsequent sustained destinations in 2018, which was published in February 2020. https://www.gov.uk/ 
government/statistics/destinations-of-ks4-and-16-to-18-ks5-students-2018. Therefore, UTC data and DfE 
comparisons are from different leaver cohorts.

• Comparisons to university course choices are against Higher Education Statistics for undergraduates in 
their first year of study in England which are compiled by HESA and relate to academic year 2018/19. https:// 
www.hesa.ac.uk/data-and-analysis/students/what-study. Therefore, UTC data and HESA comparisons are 
from different leaver cohorts.
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Contact us

Baker Dearing Educational Trust 
2nd Floor 
1 The Sanctuary 
London 
SW1P 3JT

Phone: 020 7960 1555 
Email: director@utcolleges.org
www.utcolleges.org

UTC leavers destinations
Summer 2020


